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i.	TOTAL	ENROLLMENT	ON	JUNE
30,	2017

682

k1.	DOES	THE	SCHOOL
CONTRACT	WITH	A	CHARTER	OR
EDUCATIONAL	MANAGEMENT
ORGANIZATION?

	

Yes

j.	GRADES	SERVED	IN	SCHOOL	YEAR	2016-17
Check	all	that	apply

Grades	Served K,	1,	2,	3,	4,	5,	6,	7

k2.	NAME	OF	CMO/EMO	AND	ADDRESS

NAME	OF	CMO/EMO Success	Academy	Charter	Schools

PHYSICAL	STREET	ADDRESS 95	Pine	Street,	Floor	6

CITY New	York

STATE NY

ZIP	CODE 10005

EMAIL	ADDRESS

l1.	FACILITIES
Does	the	school	maintain	or	operate	multiple	sites?

No,	just	one	site.
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n1.	Were	there	any	revisions	to
the	school’s	charter	during	the
2016-17	school	year?	(Please
include	approved	or	pending
material	and	non-material
charter	revisions).

No

o.	Name	and	Position	of
Individual(s)	Who	Completed	the
2016-17	Annual	Report.

Yvonne	Chan	(Assistant	General	Counsel)

m2.	Please	list	the	terms	of	your	current	co-location.

Date	school
will	leave
current	co
location

Is	school
working	with
NYCDOE	to
expand	into
current
space?

If	so,	list	year
expansion
will	occur.

Is	school
working	with
NYCDOE	to
move	to
separate
space?

If	so,	list	the
proposed
space	and
year	planned
for	move

School	at	Full
Capacity	at
Site

Site	1
(primar
y	site)

Site	2

Site	3

p.	Our	signatures	below	attest	that	all	of	the	information	contained	herein	is	truthful
and	accurate	and	that	this	charter	school	is	in	compliance	with	all	aspects	of	its
charter,	and	with	all	pertinent	Federal,	State,	and	local	laws,	regulations,	and	rules.
We	understand	that	if	any	information	in	any	part	of	this	report	is	found	to	have	been
deliberately	misrepresented,	that	will	constitute	grounds	for	the	revocation	of	our
charter.	Check	YES	if	you	agree	and	then	use	the	mouse	on	your	PC	or	the	stylist	on
your	mobile	device	to	sign	your	name).

Yes
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Date 2017/07/27

Signature,	Head	of	Charter	School

Signature,	President	of	the	Board	of	Trustees

Thank	you.
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Entry	2	NYS	School	Report	Card	Link
Last	updated:	07/27/2017

1.	NEW	YORK	STATE	REPORT
CARD

Provide	a	direct	URL	or	web	link
to	the	most	recent	New	York
State	School	Report	Card	for	the
charter	school	(See
https://reportcards.nysed.gov/).

(Charter	schools	completing	year	one
will	not	yet	have	a	School	Report	Card	or
link	to	one.	Please	type	"URL	is	not
available"	in	the	space	provided).

URL	is	not	available
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Entry	4	Expenditures	per	Child
Last	updated:	07/31/2017

Financial	Information	

This	information	is	required	of	ALL	charter	schools.	Provide	the	following	measures	of	fiscal

performance	of	the	charter	school	in	Appendix	B	(Total	Expenditures	and	Administrative	Expenditures

Per	Child):

	

1.	Total	Expenditures	Per	Child
To	calculate	‘Total	Expenditures	per	Child’	take	total	expenditures	(from	the	unaudited	2016-
17	Schedule	of	Functional	Expenses)	and	divide	by	the	year	end	FTE	student	enrollment.
(Integers	Only.	No	dollar	signs	or	commas).

Note:		The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the
Audit	Guide	can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil
calculations:	http://www.p12.nysed.gov/psc/AuditGuide.html
	

Line	1:	Total	Expenditures 10938259

Line	2:	Year	End	FTE	student	enrollment 662

Line	3:	Divide	Line	1	by	Line	2 16516
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2.	Administrative	Expenditures	per	Child

To	calculate	‘Administrative	Expenditures	per	Child'	To	calculate	“Administrative	Expenditures	per
Child”	first	add	together	the	following:

1.	Take	the	relevant	portion	from	the	‘personnel	services	cost’	row	and	the	‘management	and	general’
column	(from	the	unaudited	2016 17	Schedule	of	Functional	Expenses)

2.	Any	contracted	administrative/management	fee	paid	to	other	organizations	or	corporations

3.	Take	the	total	from	above	and	divide	it	by	the	year end	FTE	enrollment.		The	relevant	portion	that	must
be	included	in	this	calculation	is	defined	as	follows:

Administrative	Expenditures:		Administration	and	management	of	the	charter	school	includes	the
activities	and	personnel	of	the	offices	of	the	chief	school	officer,	the	finance	or	business	offices,	school
operations	personnel,	data	management	and	reporting,	human	resources,	technology,	etc.	It	also
includes	those	administrative	and	management	services	provided	by	other	organizations	or	corporations
on	behalf	of	the	charter	school	for	which	the	charter	school	pays	a	fee	or	other	compensation.		Do	not
include	the	FTE	of	personnel	whose	role	is	to	directly	support	the	instructional	program.		

Notes:		
The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the	Audit	Guide
can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil	calculations:
http://www.p12.nysed.gov/psc/AuditGuide.html.	
Employee	benefit	costs	or	expenditures	should	not	be	reported	in	the	above	calculations.

Line	1:	Relevant	Personnel	Services
Cost	(Row) 381983

Line	2:	Management	and	General	Cost
(Column) 1224751

Line	3:	Sum	of	Line	1	and	Line	2 1606734

Line	5:	Divide	Line	3	by	the	Year	End
FTE	student	enrollment 2426

Thank	you.
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Charter Funding Alphabetical By NYS School District
* (Sum of Charter School Basic Tuition and Supplemental Basic Tuition)
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PRIOR YEAR ANNUAL BUDGET
  2016-17 QUARTER 1 QUARTER 2 QUARTER 3

PRIMARY/OTHER DISTRICT NAME(S)
Actual

Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment
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7 8 9 10 11 12
54 54 0 0 0 0

ACTUAL QUARTERLY
TOTAL DISTRICTS/ENROLLMENT

QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
Original Revised Actual Actual Actual Actual

1 0 0 0 0 0
702.05 0 0 0 0 0

ACTUAL ENROLLMENT BY QUARTER
QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

702.05

      

  

  
   

   

               the 'REVISED' Column(s)
           udget columns for the
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ACTUAL ENROLLMENT BY QUARTER
QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment
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SUCCESS ACADEMY CHARTER SCHOOL - BRONX 1
ALANCE SHEET

2017-18

Prior Year Q1 Q2 Q3 Q4

2016-17 As of 9/30 As of 12/31 As of 3/31 As of 6/30
ASSETS

CURRENT ASSETS
Cash and cash equivalents - - - - -
Grants and contracts receivable - - - - -
Accounts receivables - - - - -
Prepaid Expenses - - - - -
Contributions and other receivables - - - - -

TOTAL CURRENT ASSETS - - - - -

PROPERTY, BUILDING AND EQUIPMENT, net - - - - -

OTHER ASSETS - - - - -

TOTAL ASSETS - - - - -

LIABILITIES AND NET ASSETS

CURRENT LIABILITIES
Accounts payable and accrued expenses - - - - -
Accrued payroll and benefits - - - - -
Deferred Revenue - - - - -
Current maturities of long-term debt - - - - -
Short Term Debt - Bonds, Notes Payable - - - - -
Other - - - - -

TOTAL CURRENT LIABILITIES - - - - -

LONG-TERM DEBT and NOTES PAYABLE, net current maturities - - - - -

TOTAL LIABILITIES - - - - -

NET ASSETS
Unrestricted - - - - -
Temporarily restricted - - - - -

TOTAL NET ASSETS - - - - -

TOTAL LIABILITIES AND NET ASSETS - - - - -

DO NOT ENTER BALANCE SHEET DATA ON THIS
TEMPLATE

Balance sheet data should forthe Ed Corp:
Success Academy Charter Schools -NYC
should be entered on the template for

Success Academy Charter School -Harlem 3.
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Annual Report Requirement
for SUNY Authorized Charter Schools

SUCCESS ACADEMY CHARTER SCHOOL - BRONX 1
2017-18

Administrative
expenditures per pupil: $0.00

Per NYS Statute Administrative expenditures per pupil: the sum of all
general administration salaries and other general
administration expenditures divided by the total
number of enrolled students. Employee benefit
costs or expenditures should not be reported here.

*NOTE: THIS TAB ONLY NEEDS TO BE COMPLETED FOR Q4 
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Entry	9	BOT	Table
Created:	07/26/2017	•	Last	updated:	07/27/2017

(tab	across	or	use	scroll	bar	at	bottom	of	table)

1.	Current	Board	Member	Information

Truste
e
Name

Email
Addres
s

Positio
n	on
the
Board

Commi
ttee
Affiliati
ons

Voting
Memb
er	Per
By
Laws?
(Y/N)

Area	of
Experti
se,
and/or
Additio
nal
Role	at
School
(paren
t,	staff
memb
er,
etc.)

Numbe
r	of
Terms
Served
and
Length
of
Each
(Includ
e
electio
n	date
and
term
expirat
ion)

Numbe
r	of
Board
Mtgs
Attend
ed
during
2016
17?

1 Robin
Pzena

2 Bryan
Binder

Vice
Chair/
Vice
Preside
nt

3
Derrell
Bradfo
rd

4
Sam
Chaina
ni

5 Sam
Cole

Chair/
Board
Preside
nt

6
Scott
Friedm
an

7
Sulem
an
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2.	Total	Number	of	Members	on
June	30,	2016

(No	response)

3.	Total	Number	of	Members
Joining	the	Board	2016-17	School
Year

(No	response)

Lunat

8
Graha
m
Officer

9
Khadij
ah
Pickel

Parent
Repres
entativ
e

No

10 Jarrett
Posner

11 Greg
Sawers

Secret
ary

12
Cate
Shaink
er

13
Isela
Bahen
a

14 Brian
Levine

15
Lorenz
o
Smith

16 Andy
Stone

17

18

19

20
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4.	Total	Number	of	Members
Departing	the	Board	during	the
2016-17	School	Year

(No	response)

5.	Number	of	Voting	Members
2016-17,	as	set	by	the	by-laws,
resolution	or	minutes

(No	response)

6.	Number	of	Board	Meetings
Conducted	in	the	2016-17	School
Year

bimonthly

7.	Number	of	Board	Meetings
Scheduled	for	the	2017-18
School	Year

bimonthly

Thank	you.
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Entry	11	Enrollment	and	Retention	of	Special
Populations
Last	updated:	07/27/2017

Instructions	for	Reporting	Enrollment	and	Retention	Strategies
Describe	the	efforts	the	charter	school	has	made	in	2016 2017	toward	meeting	targets	to	attract	and
retain	enrollment	of	students	with	disabilities,	English	language	learners,	and	students	who	are
economically	disadvantaged.	In	addition,	describe	the	school’s	plans	for	meeting	or	making	progress
toward	meeting	its	enrollment	and	retention	targets	in	2017 2018.

Recruitment/Attraction	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Recruitment
Targets	2016 17)

Describe	Plans	Toward	Meeting	Recruitment
Targets	2017 18)

Econom
ically

Success	Academy	Charter	Schools	use	robust
outreach	efforts	to	educate	families	about
the	option	of	applying	to	Success	Academy
schools.	Each	School’s	outreach	goal	is	that
every	family	within	the	School’s	Community
School	District	(“CSD”	or	“in district”)	knows
about	the	School	and	its	world class
educational	program,	so	that	the	family	can
choose	to	apply.	This	level	of	outreach	is
critical	to	reaching	typically	underserved
families	within	the	community,	including
those	targeted	by	the	enrollment	and
retention	targets.	

All	Success	Academy	schools	undertake
numerous	outreach	activities	to	recruit
applicants.	Some	of	the	activities	that
promote	the	Schools	and	recruit	applicants
include:
•	Mailings	and	distributions	to	residents	of
the	School’s	CSD,	
•	Mailings	and	distributions	to	residents	in
low income	in district	communities,
•	Mailings	and	distributions	to	residents	in
mixed income	in district	communities,
•	Targeted	distribution	of	foreign language
materials	to	foreign language speaking
individuals	and	communities	within	the	CSD,
as	determined	by	each	School,
•	Advertisements,	flyers,	and/or	marketing
materials	posted	in	local	newspapers,

Success	Academy	Charter	Schools	use	robust
outreach	efforts	to	educate	families	about
the	option	of	applying	to	Success	Academy
schools.	Each	School’s	outreach	goal	is	that
every	family	within	the	School’s	Community
School	District	(“CSD”	or	“in district”)	knows
about	the	School	and	its	world class
educational	program,	so	that	the	family	can
choose	to	apply.	This	level	of	outreach	is
critical	to	reaching	typically	underserved
families	within	the	community,	including
those	targeted	by	the	enrollment	and
retention	targets.	

All	Success	Academy	schools	undertake
numerous	outreach	activities	to	recruit
applicants.	Some	of	the	activities	that
promote	the	Schools	and	recruit	applicants
include:
•	Mailings	and	distributions	to	residents	of
the	School’s	CSD,	
•	Mailings	and	distributions	to	residents	in
low income	in district	communities,
•	Mailings	and	distributions	to	residents	in
mixed income	in district	communities,
•	Targeted	distribution	of	foreign language
materials	to	foreign language speaking
individuals	and	communities	within	the	CSD,
as	determined	by	each	School,
•	Advertisements,	flyers,	and/or	marketing
materials	posted	in	local	newspapers,
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Disadva
ntaged

supermarkets,	community	centers,	and/or
apartment	complexes,	and/or
•	Open	houses	at	the	Schools	and
informational	sessions	hosted	at	public	and
private	venues	frequented	by	families	of
young	children,	including	daycare	and
nursery	schools.

Success	Academy’s	outreach	process
ensures	enrollment	of	students	who	qualify
for	the	federal	Free	and	Reduced	Price	Lunch
program	(“FRPL”).	Outreach	to	families	who
likely	have	FRPL eligible	children	includes
flyers	and	applications	delivered	to	public
housing	apartment	complexes,	information
sessions	in	community	centers,	and	other
strategies	listed	above.

Each	School	offers	a	breakfast,	snack	(one	or
more	times	per	day),	and	lunch	program	to
all	of	its	students	free	of	charge.	The
Schools’	leadership	and	staff	also	work	hard
to	help	ensure	that	challenges	in	the	home
do	not	impact	student	learning	or	prevent
students	from	receiving	a	top notch
education.	These	efforts	go	a	long	way
toward	ensuring	that	students	who	are
eligible	for	free	and	reduced	price	lunch	have
an	opportunity	to	access	the	educational
programs	offered	at	the	Schools.

supermarkets,	community	centers,	and/or
apartment	complexes,	and/or
•	Open	houses	at	the	Schools	and
informational	sessions	hosted	at	public	and
private	venues	frequented	by	families	of
young	children,	including	daycare	and
nursery	schools.

Success	Academy’s	outreach	process
ensures	enrollment	of	students	who	qualify
for	the	federal	Free	and	Reduced	Price	Lunch
program	(“FRPL”).	Outreach	to	families	who
likely	have	FRPL eligible	children	includes
flyers	and	applications	delivered	to	public
housing	apartment	complexes,	information
sessions	in	community	centers,	and	other
strategies	listed	above.

Each	School	offers	a	breakfast,	snack	(one	or
more	times	per	day),	and	lunch	program	to
all	of	its	students	free	of	charge.	The	Schools’
leadership	and	staff	also	work	hard	to	help
ensure	that	challenges	in	the	home	do	not
impact	student	learning	or	prevent	students
from	receiving	a	top notch	education.	These
efforts	go	a	long	way	toward	ensuring	that
students	who	are	eligible	for	free	and
reduced	price	lunch	have	an	opportunity	to
access	the	educational	programs	offered	at
the	Schools.

English
Langua
ge
Learner
s

See	above.	In	addition,	Success	Academy
Charter	Schools	reinstated	a	lottery
preference	for	ELL	students	in	its	admissions
policy,	commencing	with	admissions	for	the
2016 17	school	year.	Success	Academy’s
focus	on	robust	outreach	and	its	highly
successful	programs	for	enrolled	ELL
students	also	serve	to	attract	and	retain	ELL
students.

See	above.	In	addition,	Success	Academy
Charter	Schools	reinstated	a	lottery
preference	for	ELL	students	in	its	admissions
policy,	commencing	with	admissions	for	the
2016 17	school	year.	Success	Academy’s
focus	on	robust	outreach	and	its	highly
successful	programs	for	enrolled	ELL
students	also	serve	to	attract	and	retain	ELL
students.

Student
s	with
Disabilit
ies

See	above.	In	addition,	all	Success	Academy
schools	are	committed	to	serving	children
with	disabilities.	The	Schools	seek	to	attract
all	students,	including	special	education
students,	by	directing	advertising	and	other
recruitment	efforts	at	a	broad	range	of
neighborhoods,	pre school	programs,	and
community	centers	that	serve	both	special
education	and	non special	education
students.	Also,	all	schools	operated	by
Success	Academy	have	detailed	plans	for
serving	students	with	special	education

See	above.	In	addition,	all	Success	Academy
schools	are	committed	to	serving	children
with	disabilities.	The	Schools	seek	to	attract
all	students,	including	special	education
students,	by	directing	advertising	and	other
recruitment	efforts	at	a	broad	range	of
neighborhoods,	pre school	programs,	and
community	centers	that	serve	both	special
education	and	non special	education
students.	Also,	all	schools	operated	by
Success	Academy	have	detailed	plans	for
serving	students	with	special	education
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needs	once	they	are	enrolled.	Through	these
outreach	and	service	efforts,	each	School
seeks	to	ensure	that	enrollment	and
retention	rates	are	comparable	to	those	of
schools	within	its	respective	CSD	and/or	the
district.

needs	once	they	are	enrolled.	Through	these
outreach	and	service	efforts,	each	School
seeks	to	ensure	that	enrollment	and
retention	rates	are	comparable	to	those	of
schools	within	its	respective	CSD	and/or	the
district.

Retention	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Retention
Targets	2016 17)

Describe	Plans	Toward	Meeting	Retention
Targets	2017 18)

Econom
ically
Disadva
ntaged

The	Schools	work	to	retain	all	of	their
students	through	the	strength	of	their
programs,	their	inspiring	school	culture,	their
efforts	to	meet	students’	individual	needs,
and	through	open	communication	lines	with
parents.	Also,	each	School	offers	a	breakfast,
snack	(one	or	more	times	per	day),	and
lunch	program	to	all	of	its	students	free	of
charge.	The	Schools’	leadership	and	staff
also	work	hard	to	help	ensure	that
challenges	in	the	home	do	not	impact
student	learning	or	prevent	students	from
receiving	a	top notch	education.	These
efforts	go	a	long	way	toward	ensuring	that
students	who	are	eligible	for	free	and
reduced	price	lunch	have	an	opportunity	to
access	the	educational	programs	offered	at
the	Schools.

The	Schools	work	to	retain	all	of	their
students	through	the	strength	of	their
programs,	their	inspiring	school	culture,	their
efforts	to	meet	students’	individual	needs,
and	through	open	communication	lines	with
parents.	Also,	each	School	offers	a	breakfast,
snack	(one	or	more	times	per	day),	and	lunch
program	to	all	of	its	students	free	of	charge.
The	Schools’	leadership	and	staff	also	work
hard	to	help	ensure	that	challenges	in	the
home	do	not	impact	student	learning	or
prevent	students	from	receiving	a	top notch
education.	These	efforts	go	a	long	way
toward	ensuring	that	students	who	are
eligible	for	free	and	reduced	price	lunch	have
an	opportunity	to	access	the	educational
programs	offered	at	the	Schools.

English
Langua
ge
Learner
s

The	Schools	work	to	retain	all	of	their
students	through	the	strength	of	their
programs,	their	inspiring	school	culture,	their
efforts	to	meet	students’	individual	needs,
and	through	open	communication	lines	with
parents.	Success	Academy	maintains	highly
successful	programs	for	enrolled	ELL
students.

The	Schools	work	to	retain	all	of	their
students	through	the	strength	of	their
programs,	their	inspiring	school	culture,	their
efforts	to	meet	students’	individual	needs,
and	through	open	communication	lines	with
parents.	Success	Academy	maintains	highly
successful	programs	for	enrolled	ELL
students.

Student
s	with
Disabilit
ies

The	Schools	work	to	retain	all	of	their
students	through	the	strength	of	their
programs,	their	inspiring	school	culture,	their
efforts	to	meet	students’	individual	needs,
and	through	open	communication	lines	with
parents.	Also,	all	schools	operated	by
Success	Academy	have	detailed	plans	for
serving	students	with	special	education
needs	once	they	are	enrolled.

The	Schools	work	to	retain	all	of	their
students	through	the	strength	of	their
programs,	their	inspiring	school	culture,	their
efforts	to	meet	students’	individual	needs,
and	through	open	communication	lines	with
parents.	Also,	all	schools	operated	by
Success	Academy	have	detailed	plans	for
serving	students	with	special	education
needs	once	they	are	enrolled.
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Entry	12	Classroom	Teacher	and	Administrator
Attrition
Last	updated:	07/31/2017

Report	changes	in	teacher	and	administrator	staffing.

Instructions	for	completing	the	Classroom	Teacher	and	Administrator	Attrition	Tables
Charter	schools	must	complete	the	two	tables	named	2016-2017	Classroom	Teacher
and	Administrator	Attrition	to	report	changes	in	teacher	and	administrator	staffing	in
2016-2017.	Please	provide	the	full	time	equivalent	(FTE)	of	staff	on	June	30,	2016;
the	FTE	for	any	departed	staff	from	July	1,	2016	through	June	30,	2017;	the	FTE	for
added	staff	from	July	1,	2016	through	June	30,	2017;	and	the	FTE	of	staff	added	in
newly	created	positions	from	July	1,	2016	through	June	30,	2017	using	the	two	tables
provided.

Classroom	Teacher	Attrition	Table

FTE	Classroom
Teachers	on	June
30,	2016

FTE	Classroom
Teachers
Departed	7/1/16
	6/30/17

FTE	Classroom
Teachers	Filling
Vacant	Positions
7/1/16	 	6/30/17

FTE	Classroom
Teachers	Added
in	New	Positions
7/1/16	 	6/30/17

FTE	of
Classroom
Teachers	on	June
30,	2017

54 9 11 12 68

Administrator	Position	Attrition	Table

FTE
Administrative
Positions	on	June
30,	2016

FTE
Administrators
Departed	7/1/16
	6/30/17

FTE
Administrators
Filling	Vacant
Positions	7/1/16
	6/30/17

FTE
Administrators
Added	in	New
Positions	7/1/16
	6/30/17

FTE
Administrative
Positions	on	June
30,	2017

6 4 1 1 4

Thank	you






